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CENTRAL FOOD TECHNOLOGICAL RESEARCH INSTITUTE

¥T/10(16)/MC-92/E.V 7th July 1994

CIRCULAR

Sub - Distribution of Honocraria from the
Consultancy Projects

Further to the Circular of even number dated
28.2.1994 conveying the approval of Management Council concerm—
ing the distribution of honoraria, the Director, CFTRI, Mysore,
has been pleased to approve the distribution of honoraria from
the Consultancy Projects as stipulated in CSIR Guidelines for
Technology Transfer and Utilization of Knowledgebase. The
Consultancy money available for disbursement will be distributed
among (i) the team of Consultants (65%) ( those in the scale of
Rs.2000-3200 and above are eligible), (ii) 15% among the Techni-
cal Support (Group I, IT & III subject to the maximum scale of
Rs.1640-2900), (iii) 15% for Non-Technical Support who do not
fall under the above two Groups and balance 5% will go to CSIR
Benevolent Fund. Based on the approval of Management Council,
the vattam of distribution will be that the total basic salary of
the individuals grouped together will be divided by the total _—
amount available for disbursement among the 3 groups referred
above to arrive at a factor. This factor is multiplied by the
basic pay of the individual to arrive at the honorarium payable to
him/hzr.

The Director has further been pleassd to decide
that thosc who wore/are on the rolls of CFTRI betwaen 1.4.1990
to 31.12.1993 and have put in a minimum of 6 months service
during this period are cligible to reccive the above honoraria.

This Notification is issued in accordancc with CSiR
Guidalines as approved by the Govarning Body. Objections if any
may please be sent to the undexsigned to reach on or before
22nd July 1994. Objections received beyond this date will not be
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All' Heads of Depts/Sectional Heads for information and wids
circulation among the staff.

All Notice Boards.
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TTBD/ICsFL/45/BSR/2003 Technology Transfer &
Business Development

15.10.2003

Sub: Meeting of the Standing Commiittee - reg

It is proposed to have the meeting of the members of the standing committee
for the distribution of royalty/premia, intellectual fee from sponsored projects,
consultancy projects and Adhoc technicalassistance projects today at 4.00 P.M. in

the Director’s Conference Room.

be
You are requested to kindly make it convenient to present and participate in
the discussions.

h_—/

(T. R. Prabhu) )5]{0/03
Head, TT&BD and

Convenor, Standing Committee

. N. G. Karanth, Chairman

B. Raghavan, PPSFT

M. C. Mishra, FTBE

G. Venkateshwara Rao, FMBCT
S. G. Bhat, B&N

B. S. Ramesh, TT&BD
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CFTRI EMPLOYEES’ UNION

(Registered under Indian Trade Union Act of 1926 -
Regn. No. TUA:MYS:490/89-90)
[ Affiliated to the All-India Association of CSIR Employees —
erstwhile Federation of CSIR Employees’ and Workers’ Unions and Associations ]

No. CFTRI-EU/09-

April 02, 2009
To: The Director
C.F.T.R.L
Mysore
Sir,

Sub: Distribution of Monies Derived from Consultancy/Sponsored/
Ad-hoc Technical Assistance Projects — Equal Distribution

the members of the Committee. The Union & SWA representatives, who were invitees, held
threadbare discussions with the Committee members, and ultimately after a consensus was
reached, the existing pattern was adopted in CFTRI. The first two distributions during 1995 and
1999 were exclusively based on this pattern, and later three distributions were modified to a
little extent, thereby introducing the concept of Incentives, ie. earmarking 40% of the
distributable money to the Project Members. This concept was hitherto agreed by the CFTRI

Employees’ Union after discussions, and based on this pattern itself the past three distributions
were mutatis mutandis followed.

Now, as your goodself will agree, lot of changes have taken place on all fronts —
Institutionwise, work perceptions & culture, huge increase in salary structures (consequent
upon VI CPC implementation) & great promotional opportunities for the top brass of employees,
the meager increase in salaries of lower/medium level employees clubbed with their stagnation
in Group-l, Il & Administration (several employees have stagnated for 10-22 years without
promotions), several strictures from Government of India in order to make R&D Institutions
self-reliant/self-sustainable, so on and so forth.

Keeping in view all the above harsh realities, the members of CFTRI-EU strongly feel
that the existing pattern of distribution of monies demand a change, wherein the lower/middle
level employees — Group-D, Group-1, Il and Adminstration (till the level of SOs/Pvt. Secretaries)
could be fractionally benefited. Needless to add, the prerogative to alter the pattern of
distribution within the framework of CSIR guidelines rests with the Director. The proposed
altered pattern will enhance the morale & enthusiasm of a sizeable majority of the staff
members and help in delivering excellent output to the Institute. Accordingly, the Executive
Committee of CFTRI Employees' Union in its meeting held on 02.04.2009 resolved the
following for immediate needful action at the Director's end :

“The present pattern of distribution of Monies Derived from Consultancy/Sponsored/Ad-hoc
Technical Assistance Projects should be altered in a such a manner that the net remaining
distributable amount under the general pool ie. 60%, have to be distributed EQUALLY amongst
all the staff members unlike the present pattern wherein a Factor was arrived at, and this Factor
was multiplied with the individual's Basic Pay in order to part with the distributable amount to
the concerned staff member. The present system of distributing 40% to the members figuring
in the respective projects and its distribution pattern are to be retained”.

It is requested that the Director may kindly consider DISTRIBUTION during this

month itself (as assured by him last year) based on the above proposed pattern, ie. equal
distribution under General Pool (60%).

Thanking you and with kind regards,

Yours sincerely, {E}U"( a)
! - Mao {,“ _{} —
i EDcarnN)- 8 oleog
(N. Suresh Prasad) (Anthony) (S. Shivappa) (N. Chandrashekar) (Keshav Hegde) (M.A.Nagendra)
President Vice-President Vice-President General Secretary  Joint Secretary  Treasurer







