CFTRI EMPLOYEES’ UNION

Regsstered under indan Trade Union Act of 1926 -
Regn No TUAMYS 490/89-90)

No CFTRI-EUO3- 17.02.2004

To The Director
CFTR.L

Mysore
Sir,

Your kind attention is invited to our letter of 30™ January 2004 wherein we had requested
your goodself to settie all the issues/demands of CFTRI Employees’ Union within 16" February
2004 failing which the EC will be forced to support the staff members in launching peaceful
movement anytime after 16" February 2004.

It is highly regretted that the Director has not settled any of the important issues within the
said date. Let alone settling the issues, he has not even bothered to invite the representatives for
a meeting in order to apprise them of the status of such issues pending for settlement since quite a
long time. This act on the part of the Director has further unequivocally forced the staff members to
consider resorting to agitational path, for which the EC of CFTRI Employees’ Union has decidec to
support them in resorting to agitation in order to get their genuine demands fulfilled.

The Director not settiing the genuine demands of the CFTRI-EU and also not holding
periodic and result-oriented discussions with its representatives clubbed with hardhearted attitude
towards CFTRI-EU, the same has paved the way for development of an incongenial and frustrated
working atmosphere in the Institute which is definitely not in the interest of the staff members as
well as the Institute.

As we had assured the Director that we will, as far as possible, get the genuine issues
settied through negotiations confined to his room only (without resorting to any democratic and
peaceful movement), we are constrained to remind the Director once again of the issues as
mentioned in our previous letter for their immediate settlement. We expect these issues to be

settied before 25" February 2004 positively.

Needless to mention, the CFTRI Employees’ Union is a registered Union under the Indian
Trade Union Act of 1926, and since the CSIR has blatantly tumed down the umpteen number of
requests of the AIACE/Federation (our Central Body existing for the past more than 30 years) to
grant recognition to the AIACE as per CCS(RSA) Rules-1993, the status of CFTRI Employees’
Union coming under the framework of Indian Trade Union Act remains unattered. Hence. the
CFTRI Employees’ Union under Article 19(1c) of the Indian Constitution continue to exist and fight
for the genuine causes of its members. The Supreme Court judgement directing the
Managements to compulsorily hold discussions with unrecognized Associations also, endorses
fully to the status and decision of CFTRI Employees’ Union.

Thanking you and with kind regards,
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(N. Suresh Prasad) (Anthony) (N. Chandrashekar)
President Vice-President General Secretary

_g . QL@L&W\ {L AL -‘A_ -\-'\(cty 1(/
(S. Shivappa) (M.A. Nagendra)
Joint Secretary Treasurer



LONG PENDING DEMANDS/ISSUES OF CFTRI EMPLOYEES’ UNION

1

10.

Reimbursement of Hospital/Diagnostic/Pathological Charges as per CGHS Rates

Grant of Temporary Status to Shn M. Rajashekara and Shri H M. Nagaraju as per the
assurance given by the CSIR team (in front of Director & CoA) during their visit to CFTRI
on 9.8 2001

Distribution of Monies realized from Consultancy/Sponsored/Adhoc Technical Assistance
Projects

Construction of Garages to all Quarters as per the continuous assurance given by the

Director for the past 3-4 years — except in the last meeting wherein he conveyed that the
CSIR rules do not permit him to construct the same

Construction of Car Sheds/Stands in CFTRI Campus
Transfer of Ludhiana Resource Centre Staff

Issue of Protective Garments/Uniforms to those who have not been provided the same
during 2003, like Mr. Shivanna of PCBT Department, etc.

Settlement of cases pertaining to individual employees like Shri N. Manjunath of TTBD,
Shri Arokianathan of E&M, etc.

Payment of leave salary (27 days — 15 days' EL and 12 days’ CL) to the Security Staff by
the Contractor and Issue of Pay Slips

Settlement of EPF of Contract Workers who worked under M/s Essential Services



