CFTRI EMPLOYEES’ UNION

(Registerad under Indian Trade Union Act of 1926, Regn. No. TUA'MYS:490/89-90)
and

CSIR SCIENTIFIC WORKERS’ ASSOCIATION, CFTRI BRANCH

(Registered under Indian Trade Union Act of 1926, Regn.No0.1564)

No. CFTRI-EL/SWA/00- ' 11.05.2000
To: The Director

CFTRL

Mysore
Sir,

Sub: CSIR Golden Jubilee Celebrations

It is undoubtedly a great and an ecstatic year for all the staff members of CFTRI as this
great Institution is in its 50" year of existence with several noteworthy and heart-warming
accomplishments behind it. The credit for such noteworthy achievements goes to the Founder
Director, Dr.V.Subramanian, former staff members who worked right from the inception, former
Directors and last but not least the staff members and Director on rolls. During this memorable
year, the Director/Management has thought it prudent to give a fitting finale to the completion of
this eventful year by organizing a variety of programmes and seminars, besides organizing “CFTRI
- Golden Jubilee Science and Industry Meet — 2000". In making this Meet a grand success, we
assure you of our cooperation.

Added to the above, we wish to say that this notable year needs celebration as well as an
instance which marks the occasion that shall be remembered by all the existing staff members,
particularly the ones who will be serving till the Diamond Jubilee Year. Hence, we suggest that on
26" September 2000, the day of culmination of the Golden Jubilee Year, Mementoes to all the staff
members are bestowed with. The Mementoes could be of worth Rs.300-500. Calculating a single
Memento to be of worth Rs.400 and number of staff members to be 700, the financial impact
would be only Rs.2.80 Lakhs. It would also be appreciated if, even all the contractual and
temporary workers are also given Mementoes, may be of the worth of Rs.200 per Worker. This
may roughly work out to Rs.0.30 Lakhs (Rs.200 x 150 Workers). The total financial impact on
CFTRI's exchequer would be around Rs.3.00 Lakhs, which under any stretch of imagination can
be afforded by this great Institute.

We are optimistic that the above suggestion of the representatives will be given a careful
consideration by the Director/Management, in order to enforce it in letter and spirit. It may be
recalled that, in this connection, the representatives had already discussed with your goodself on
last Monday.

Thanking you and with kind regards,

Yours truly,
hoadl y
S D chron
(John Pereira) (S.Divakar) (N.Suresh Prasad) (B.S.Rama Prasad)
President Secretary President General Secretary
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Copy of the Letter addressed to
Dr RA Mashelkar, Direcior
General, CSIR, on the eve of his
visit to CFTRI, Mpysore, to
participate in the Golden Jubilee
Celebrations.

137 October 2000

To
Dr.R.A Mashelkar.
The Director Genzral. CSIR.
New Delhi.

Dear Sir,

We congraguiats you on being
awarded the Firodia Award for excellence
in S&T. It is an honour io the CSIR family.

The Staff of CFTRi are happy to
learn that you will be ztt=nding the Golden
cubilze Celebrations '2 be held on

have you in our midst cn that day. We
wish you a pleasant sizy in Mysore.

As head of ihz CSIR family, we
had brought to your nczce various issues
ziflicting the Staff of tnis Institute/CSIR.
On ail these occasions. veu chose to
remain  strangely sient The only
cccasion you respondsd was to our
wishing you on being elscted as a Fellow
io The Royal Society. On the cccasion of
the Golden Jubilee Celsbrations of CFTRI,
the Staif of this Instituie fervently hope to
near your views cn some important
issues.

Parity in Pay Sczies with UGC,
other S & T Organisaticns.

Your goodseii had assured us
around four years back thal you would
shed your blood to cet better pay scales
for the CSIR Staff. We do not demand
supenor pay scales compared to
UGC/other S&T Organisations. However,
you do know that over the years, the
scales of the CSIR Sizff have eroded
tompared to these organisations. The
woole of your CSIR family is in the dark
== io the progress on this front. Enlighten
tisase on what you have done to
¥ this anamoly.

%=n CSIR protect the interests of
T Staff?

* have failed to protect the
== eligible Group Il Staff the
H5.1640/- scale which was

extended to the Administrative Staff in
similar scales. Even the CAT, Bangalore
had found this unjustified. Again, the
Technical Staff who have joined with a
Post Graduate/=ngineering degree or
obtained a Ph.D degree in-Service are
denied any bensfit including crossing-over
to Group.1V, let alone the 2-year early
Assessment Scneme extended to those
who obtain a Pc:i-Graduate degree in-
Service. On tnhe other hand, it is strange
that non-technica! Staff who obtain a
higher degree in-Service are bestowed
with an award of Rs.10,000/-. Is this the

~ a -

uplifiment of S & T in CSIR?

Tamiinaduy Integrated Nutrition
Programme.

This issuz has been highlighted to
you on szveral occassions. The Director
has failzd to take zny action to rectify the
tarnished image of the Institute.
Subseguent to inis are some facts for your
kind censiderstion: 1) No disciplinary
action taxen on zn Individual charged with
financizl corrugtion in the CFTRI Schecl
admissicns/apeaintments.  2)  Charge-

sheet served and  Disciplinary action
procesgings initated on a Scientist
charged with =ziieged verbal misconduct

20 months after tne alleged incident.

Fleuting
Deputations.

norms in Foreign

On this recent issue brought to
guite disguieting. In one favoured case
the Dirsctor kzs tiztantly sanctioned the
per diem s of USSi50/-cay.
Wherezs in ¢th ses, the per diem and
even iccal tre.g! is refused even after
obtairing 703t funding from International
agenciss for gZesputation. Such blatant
discrimination 2nd nepotism just to breed
sycophancy is detrimental to the
Organisation. Tas wonders how the
Administration is a party to these
decisions. Sir, would you please tell us
what you have done or what you plan to
do to prevent such vioiations in future.

Vacuum in Management.

The Senior Staff of this Institute are
not taken into confidence in the day to day
management ¢i ine Institute and also with
respect to the utilisation of the Reserve
Funds. We had brought this to your notice
on several occassions, but you chose to
ignore it. Money is lavishly spent on
inviling and entedaining high profile

Guests, including, in some cases, gifts
too. There seems to be no dearth of
funds for the Directors' innumerable tours.
According to some sources in the
administration, Dr.V.Prakash is the most
expensive Director that CFTRI ever had.
Your action on our early warnings could
have probably forestalled the harsh
indictment of the CAG.

It was a pleasant gesture on the
part of the CFTRI Director to personally
wrile the names and sign all the invitations
to the Staff of this Institute, for the Jubilee
celebrations on Qct.21*,00. This must
have taken up quite a bit of his precious
time. The intentions however, become
suspect when one considers that the
Director has no time to meet Scientists on
important issues and even refuses to pick
up the phone when they attempt fc
contact him.

IFTTC Mess Employees.

We have time and again brought to
your nofice the hapless plight of the IFTTC
Mess Employees. With a maximum salary
of <Rs. 2000 per month , they cannc!
afford to bear the expenses of the
Supreme Cour. Their financial limits have
already been over-stretched arguing their
case at the CAT, Bangalore, where they
were successful. In an identical case
pertaining o the Canteen employees of
the Haryana University, the Supreme
Court has ruled in favour of the
Employees. In fact the Apex Court has
also made some harsh observations on
treatment of the Workers. In light of this
Judgement, we cnce again request your
goodseli to re-examine this case with your
"Passion and Compassion”.

Sir, what we have highlighed here
are just a few issues that your family
members in this Institute/ CSIR are deeply
concerned about. Could you please
enlighten us?

With Best Regards,
Yours Sincerely,

Signed by Members of the Executive
Committee, CFTRI Branch of CSIR SWA.

Copy to Director, CFTRI.
CFTRI- SWA members.
CFTRI- EU.
Ali CSIR- SWA Branches.
President/Secretary, CSIR- SWA.
President/Secretary, CSIR-
Directors, CSIR Labs.
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